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Hospital Corpsman - G000

07-May-24As of Date:Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op)
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ADV OPP. (Cycles 257/258/260)

All-Navy

NOTES

Reenlistment Opportunity: In-rate quotas approved based on performance and YG.
Conversion Opportunity:

Convert In: Available based on YG, contact HM ECM for details.
Convert Out: Not available at this time.

HYT waivers: NAVADMIN 277/23 announced an HYT Pilot Indefinite Extension.
Sailors approaching HYT are encouraged to negotiate with their detailer for a
billet.

C Schools: Now is the time to apply for a "C" school. Gain additional training and
certifications that will translate to civilian job opportunities post-Navy. Several
SRBs have been added and/or increased over the past FY and can be located on
the MyNavy HR website.

Retirement Requests: Request to retire prior to SEAOS will not be approved.
Contact Community Manager at HM_ECM@navy.mil for more information.
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ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES

86.0% 82.0% 100.0% 94.0% 85.0% 88.0%FY24 Manning:

FYTD RENL Rate:

Zone Info

56.3% 71.8% 77.8% 95.8% 38.6% 66.3%

0

500

1000

1500

2000

2500

3000

3500

1
9
9
5

1
9
9
6

1
9
9
7

1
9
9
8

1
9
9
9

2
0
0
0

2
0
0
1

2
0
0
2

2
0
0
3

2
0
0
4

2
0
0
5

2
0
0
6

2
0
0
7

2
0
0
8

2
0
0
9

2
0
1
0

2
0
1
1

2
0
1
2

2
0
1
3

2
0
1
4

2
0
1
5

2
0
1
6

2
0
1
7

2
0
1
8

2
0
1
9

2
0
2
0

2
0
2
1

2
0
2
2

2
0
2
3

2
0
2
4

2 0 2 4  EPA E3 E4 E5 E6

E7 E8 E9 W IP 2 0 2 5 EPA
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